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Dear Fellow Employees:

West Virginia University, including its divisional campuses of Potomac State
College of West Virginia University and West Virginia University Institute of Technology
(collectively the “University”) is concerned with the well-being of its employees in all
aspects of University life. The abuse of alcohol and the use of illegal drugs by members
of the University community is incompatible with the goals of an academic institution.
Drug and alcohol abuse on campus hinders the learning process, jeopardizing the
University’s mission to educate students and prepare them for responsible participation
in society. With a combination of education and counseling, students and employees
can be made aware of the consequences that may arise from drug and alcohol abuse
and avoid activities that threaten their wellbeing.

As directed by federal law, the University is providing this information to you
because it explains the University’s drug and alcohol prevention policies for students and
employees. The unlawful possession, use, or distribution of alcohol and illegal drugs on
campus and at University functions is prohibited.

The University recognizes that alcoholism and drug dependencies are diseases
which affect not only the student or employee, but also one’s family, workplace, and
community. Referral services for alcohol and drug abuse counseling and treatment are
provided by the University for students, faculty, and staff. A list of support and treatment
centers may be found on page eight.

West Virginia University is committed to building a community in which the abuse
of drugs and alcohol is recognized not just as self-destructive behavior, but also as
detrimental to the whole community. As a part of the University’s compliance efforts
with state and federal law, | urge you fo read the attached information. If you have any
questions or comments concerning any of the information, please contact:

West Virginia University

Division of Talent and Culture - Employee Relations
EmployeeRelations@mail. wvu.edu

Telephone: (304) 293-5700 ext. 5

Thank you for your cooperation in assuring that West Virginia University is a drug
and alcohol free workplace and community.

Sincerelg!
Cris DeBord
Vice President for Talent and Culture

PC Box 6640 | One Waterfront Place
Moergantown, WV 26506-6640
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http://www.law.cornell.edu/uscode/text/21/841






http://www.legis.state.wv.us/wvcode/ChapterEntire.cfm?chap=60a






http://www.legis.state.wv.us/wvcode/Code.cfm?chap=17c&art=5
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